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Item 8.01         Other Events.
 
On June 10, 2025, Richard Hermanns, Chairman and CEO of HireQuest, Inc. (the "Company"), was interviewed on a national news channel. In this interview he addressed
the Company's efforts to acquire TrueBlue, Inc. ("TrueBlue"), among other things. A transcript of the relevant portion of the interview is attached.
 
Item 9.01         Financial Statements and Exhibits.
 
(d)           Exhibits
 
99.1        Partial Transcript of June 10, 2025 Interview
104         Cover Page Interactive Data File (embedded within the Inline XBRL document).
 
Forward Looking Statements
 
This report, including all exhibits furnished herewith or incorporated herein, includes, and the Company's officers and other representatives may sometimes make or provide
certain estimates and other forward-looking statements within the meaning of the safe harbor provisions of the U.S. Private Securities Litigation Reform Act of 1995,
Section 27A of the Securities Act, and Section 21E of the Exchange Act, including statements regarding the proposed transaction with TrueBlue, benefits and synergies of
the proposed transaction and future opportunities for the combined company, including statements regarding value (including the value that can be unlocked by converting
TrueBlue offices to franchises), profitability or growth prospects of the combined company. Forward-looking statements can be identified by words such as: "anticipate,"
"intend," "plan," "goal," "seek," "believe," "project," "estimate," "expect," "strategy," "future," "likely," "may," "should," "will," and similar references to future periods.
 
While HireQuest believes these statements are accurate, forward-looking statements are not historical facts and are inherently uncertain. They are based only on HireQuest's
current beliefs, expectations, and assumptions regarding the future of its and TrueBlue's business, future plans and strategies, projections, anticipated events and trends, the
economy, and other future conditions. HireQuest cannot assure you that these expectations will occur, and its actual results may be significantly different. Therefore, you
should not place undue reliance on these forward-looking statements. Important factors that may cause actual results to differ materially from those contemplated in any
forward-looking statements made by the Company, include but are not limited to the possibility that the parties will not agree to pursue a business combination transaction or
that the terms of any definitive agreement will be materially different from those described herein; uncertainties as to whether TrueBlue will cooperate with the
Company regarding the proposed transaction; the Company's ability to consummate the proposed transaction with TrueBlue; the conditions to the completion of the
proposed transaction, including the receipt of any required shareholder approvals and any required regulatory approvals; the possibility that the Company may be unable to
achieve expected synergies and operating efficiencies within the expected time-frames or at all and to successfully integrate TrueBlue’s operations with those of the
Company; that such integration may be more difficult, time-consuming or costly than expected; that operating costs, customer loss and business disruption (including,
without limitation, difficulties in maintaining relationships with employees, customers or suppliers) may be greater than expected following the proposed transaction or the
public announcement of the proposed transaction; the retention of certain key employees may be difficult; and general economic conditions that are less favorable than
expected. Additional risks that may affect the Company's operations and other factors are discussed in the "Risk Factors" section and elsewhere in the Company's most
recent Annual Report on Form 10-K and the quarterly reports on Form 10-Q filed thereafter, and will be discussed in the registration statement referenced below. 
 
Any forward-looking statement made by the Company or its management in this report is based only on information currently available to the Company and speaks only as
of the date on which it is made. The Company and its management disclaim any obligation to update or revise any forward-looking statement, whether written or oral, that
may be made from time to time, based on the occurrence of future events, the receipt of new information, or otherwise, except as required by law.
 
Important Additional Information
 
This report, including all exhibits furnished herewith or incorporated herein, does not constitute an offer to buy or solicitation of an offer to sell any securities. This
report relates to a proposal that the Company has made for a business combination transaction with TrueBlue. In furtherance of this proposal and subject to future
developments, the Company (and, if applicable, TrueBlue) may file one or more registration statements, consent solicitation or proxy statements, tender offer statements,
prospectuses or other documents with the Securities and Exchange Commission (the “SEC”). This report is not a substitute for any registration statement, consent solicitation
or proxy statement, tender offer statement, prospectus or other document the Company and/or TrueBlue may file with the SEC in connection with the proposed transaction.
 
Investors and security holders of TrueBlue and the Company are urged to read the registration statement(s), consent solicitation or proxy statement(s), tender offer
statement(s), prospectus(es) and/or other documents filed with the SEC carefully in their entirety if and when they become available as they will contain important
information about the proposed transaction.
 
Any final prospectus(es) and definitive consent solicitation or proxy statement(s) (if and when available) will be mailed to shareholders of True Blue and/or the Company, as
applicable. Investors and security holders will be able to obtain free copies of these documents (if and when available) and other documents filed with the SEC by the
Company through the web site maintained by the SEC at www.sec.gov, and by visiting the Company's investor relations site at investors.hirequest.com.
 
This document shall not constitute an offer to sell or the solicitation of an offer to buy any securities, nor shall there be any sale of securities in any jurisdiction in which
such offer, solicitation or sale would be unlawful prior to registration or qualification under the securities laws of any such jurisdiction. No offering of securities shall be
made except by means of a prospectus meeting the requirements of Section 10 of the U.S. Securities Act of 1933, as amended.
 
This report is neither a solicitation of a consent or proxy nor a substitute for any consent solicitation or proxy statement or other filings that may be made with the SEC.
Nonetheless, the Company and its directors and executive officers and other members of management and employees may be deemed to be participants in the solicitation of
consents or proxies in respect of the proposed transactions. You can find information about the Company's executive officers and directors in it Proxy Statement on Schedule
14A filed with the SEC on April 30, 2025. Additional information regarding the interests of such potential participants will be included in one or more registration
statements, consent solicitation or proxy statements, tender offer statements or other documents filed with the SEC if and when they become available. These documents (if
and when available) may be obtained free of charge from the SEC’s website www.sec.gov, and by visiting the Company's investor relations site at investors.hirequest.com.
 

SIGNATURES
 
Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this Report to be signed on its behalf by the undersigned, hereunto duly
authorized.
 
     
  HIREQUEST, INC.
  (Registrant)
   
     
   
Date: June 10, 2025    /s/ John McAnnar
    John McAnnar
    Chief Legal Officer, Vice President, and Corporate Secretary



 
 



Exhibit 99.1
 
The following is an excerpt from an interview of Richard F. Hermanns, Chairman and CEO of HireQuest, Inc., conducted by Maria Bartiromo. The interview originally
appeared on June 10, 2025 on the Mornings with Maria show on Fox Business Network.
 
 
Maria Bartiromo: Now let me ask you, Rick, about your efforts to acquire TrueBlue for so long. The Company made that proposal to acquire TrueBlue but the TrueBlue
board of directors rejected the offer. You’ve been trying to acquire this company for like two years or something, where are you on those efforts? Do you still want to
acquire this company and what would that do in terms of scale for your own business.
 
Richard Hermanns: So, that’s a good questions. Yes, we’re still very much interested in acquiring TrueBlue, and those efforts are ongoing. Unfortunately, as we’ve said
publicly, they’ve avoided talking to us. But, from a scale perspective, you know, it would, it would probably triple the size of HireQuest which would be, you know,
obviously a major upscaling of our size. But more importantly, and what we’re really trying to get through to the investment community is our franchise system will unleash
hundreds of millions of dollars that is trapped inside of the current TrueBlue system. Because what we do, like I said at the beginning, we have more than 400 franchisees,
and what we’ve done in the past as we’ve acquired companies, is we’ve converted them to franchises. And so, even with the underlying job market as it is, I think that
franchising and gig employment is going to be more and more important because then the employees themselves are able to balance work-life issues far better by being
owners.
 
Bartiromo: Yeah.
 
Hermanns: And so, again, we are continuing on our efforts to acquire TrueBlue.
 
 


